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Confidence is built through what we do, not just what we lf’nde"si“andin es s that align

Consistency is the quiet engine of confidence. One-off bursts of
effort might give you a temporary high, but true belief in yourself
comes from showing up day after day, sticking to a plan, and
proving to yourself that you can be relied on.

think. Our pehaviours and actions are the evidence we give right now 9 what “W"nning"
ourselves that we are capable. Positive behaviours reinforce
pelief and create momentum, while negative actions

undermine us and stall progress.
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This pillar is about:

. Creating habits and routines that keep you on track

. Breaking big goals into smaller, achievable steps

« Planning, executing, reviewing, and repeating

« Holding yourself accountable and asking others to do the same

« Accepting that consistency beats intensity — little and often wins
over all at once

« Being proactive rather than reactive .

. Choosing positive behaviours even when it's hard

. Banning negative actions that undermine you (blame,
procrastination, constant self-doubt, goss‘u:.))

« Reframing setbacks as learning opportunities

. Practising kindness and gratitude — to yourself and
others .

k . Following through on commitments, pecause action

builds trust in yourself
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( Name: Date <o | CONFIDENT @
Where Are You Now — Reflection N AND k&

Think about the five pillars of the framework and reflect where you are today in both work and life. This is non-
judgemental, just an open and honest review. Co N N ECTED

(- . Do you have a support network and a space to succeed and thrive in the way that you want too? ") (Score (0 — 10) A
EnVl ron ment Could you describe what is working well and what isn’t working well?

and Self Do you know what and where things could things be better?

N Do you focus on your own heath and wellbeing as much as you could? YA )
¢ . When was the last time you left your ‘comfort-zone’? " (Score (0 - 10) A
Skills and Do you know your best learning style?

. Do you know the skills and experience you need for your next job?
\EXperlenCe Have you got all the skills for your current role? What about your next role? JAN )
/C . 5 How do you keep yourself on-task? Do you know why this important? "\ (Score (0 10) h
onsis ency Do you know how to plan and organise?
1 How do you track progress — do you have a method?
\and Plannlng Do you know your good and bad habits, and how they impact your future ambitions? AN Y,
(- . Do you work collaboratively and are someone everyone wants to work with "\ (Score (0—10) )
BehaV|0urS Are you proactive or do you wait for someone to tell you want to do next?
. Are most of your interactions positive for you and everyone involved?
\and ACtIonS Do you know your behaviours and actions support a more positive future? AR y,
/V | Do you know what makes you happy today? " (Score (0 10) )
alues Can you name your three core values in work and life (they are normally similar)
and GOals Do you know what you want from life and your career?
N Do you know what work looks and feels like in 12 months, 24 months and 5 years time? JAN Y,
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My Postcard From The Future

V
Think about a point in time in the future — this could 12-18 months, or longer from now. What will you be
doing? Where might you be working, and who with? How will you feel? How will you know when you got there?

DEFINE
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[Name: Date: DEFINE CONFIDENT
Plan To Thrive A4 AND

What do you need to work on in each of the five pillars to thrive in your career. Think about what you need to
work on, what help and support you need, and what time-scales you want to make changes to help you thrive. Co N N ECTED

Environment and Self Skills and Experience
One Thing This Week: One Thing This Week:
Consistency and Planning ) Behaviours and Actions
One Thing This Week: One Thing This Week:
Values and Goals

\O”e Thing This Week: WWW. relentica.com/confideny




